
CITY OF OAK GROVE KENTUCKY
oRD|NANCE 2026-XX

AN ORDINANCE BY THE CITY OF OAK GROVE, KENTUCKY
ESTABLISHING A CLASSIFICATION AND COIiPENSATION PT.AN FOR CITY

EIIPLOYEES

WI{EREAS, the purpose of lhe class to classiff all city jobs

in accordance with duties, responsibililies, a

ttllEREAS, the purpose ofthe

nd req

employees, and to ensure markeUinlernal a
is to recruit and retain

nd

.. .::'.:

WHEREAS, the classification:'and
consistent and fair lroatment of all employeeri; and
or diserimination for impropor reasons; and :,,

. .:.

compensati
will be free

on'',plan will p
from favoritism

rovide for

, partiality,
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.'. lt shall b€ the,$ole responsibility of the Oak Grove City Council to provide

pay grades anil pay ranges stifficient to provk e for continued recIuilment and retention

of qualified personnel to carryrout the goals and objectives established by the Mayor, City
Council, and local, staG gnd iederal laws. City Council shall review and revise the
classificalion and compensalion plan annually based on market analysie and consumer
pnce rnoex.



SECTION TWO.ESTABLISHilIENT OF PAY GRADE

A. The pay grade of each job position shall be 6et by the City of Oak Grove
Compensation Table and Position Grade Assignment labeled "Exhibit 1'and incorporated
by reference herein;

B. When the dutaes of a position are changed, it may be necessary to be
assigned a difierent pay grade. Upon recomrnendation Mayor or his/her designee,
the City Council shall determine a new pay grade for th on

Oak
and

ded,

and within the city's annual
budget for the Mayor, based on the

the pay level of all city

empl

annual b

sEcTtoN six-ApmrNETRATtoLoF CLASSIFICAT|ON ANp
COMPENSATION PLAN

Regulations for administering the City's classificalion and compensation
plan will be contained in the city's peroonn€l policies, which are adopted by municipal
order by City Council.
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incorporated by reference herein;

B. The
suspended, or repealed only by

Manpower
r.],,,,

levda.for each deparlment shall be determined through the



SECTION SEVEN. SEVERABILITY CLAUSE

It is the legislalive body's intent lhat the provisions of this ordinance are to
be severable, and that if a part of this ordinance is to be invalid, the findings do not
necassarily invalidale the enlire ordinance.

SECTION EIGHT.EFFECTIVE DATE

to law.

Date of First Reading of Odinarce; i4Cy 19, 2

Date of Second Read of Ordinance; J

Date of Publication of Ordinance:

J ueline Oliver , Mayor
ATTEST:

2026.
lN TESTIMONY WHEREOf, witness my signaturo on this 

- 
day of 

-,
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Lorelynn Fisher, City Clerk

This ordinance shall take effect afier its passage and publication according

Ordinance published in: The Kentucky New Ele,, ,':: .

Lorelynn Fisher,

of an

form executed,
City Ordinance

Fisher,

Grove using taxpayers' dollars in the

lam the duly appointed City Clelk of the

of lhe City Council on
is in the form presented to said meeting and in the

in the Official
effec-t.

lat a

AF



FY2027
COMPENSATIONTABLE &

POSITION GRADE ASSIGNMENT
Jtly 1,2026

GRADE MINIMUM MIDPOINT MAXIMUM

32 $33.508.80 $39.228.80 $4s.905.60

33 5 630.40 I 83.20
Customer Service Representative Trainee (Utilities)
Maintenance Worker Apprentice

17.60

34 $37,876.80 $44.324.80 $51.896.00
Police Dispatcher Trainee
Utility Maintenance Technician Floater (Public Works)
Water/Roads Operator (Public Works)

35 $40J4E.00 f47,11200 $55J6L60
City Administrative Assistant (City Hall)
Customer Service Representative (Community Center/Utilities)
Firefighter
Water Operator I (Utilities)

37 $4s.489.60 s53.227.20 $62337.60
Heavy Equipment Operator (Public Works)

IJXHIBII'I

36 S42.785.60 $50.086.40 $58.614.40
Animal Control Officer (Police)
Dispatcher (Police)
Police Patrol Ollicer/Cadet
Records Clerk (Police)
Water Operator II (Utilities)



38 .00 6 6.80
Code Enforcement Oflicer/Zoning Inspector (Public Works)
Crew Leader/Rosds & Grounds (Public Works)
Police Patrol Oflicer/Trainee
Water Operator III (Utilities)

39 $51.376.00 $60,174.40 $70.408.00

48.00

Assistant Dispatch Su pervisor

40 $54.641.60 $63,93910 $74,859.20
City Maintenance Supervisor (Public \ilorks)
Comm unity Center/Parks and Recreation Director
Police Patrol OIIicer

4l 73 60 974.40 79 80.80
Accounting Support Specialist (Payables and Receivables)
Deputy Cify Clerk (City llall)
Dispatcher Supervisor/Records Clerk (Police)
Field Training Ofiicer/Corporal
Utility OIIice Manager

42 s61,734.40 s72.259.20 $84.593.60

43
Human Resources & Payroll Coordinator

624.00 7 t4.40 89 918.40

44 $69.763.20 $81.660.80 $9s.s76.00
Firefighter Lieutenant
Police Oflicer Lieutenant

EXHIBIT I

Police lnvestigator/Sergeant Supervisor
Police Sergeant Shift Supervisor



45 s74.152.00 s86.798.40 $101.608.00
Field Operations Manager (Public Works)
Firefighter Captain
Police Offrcer Captain

46 $78,811.20 $92268.80 $108.014.40
Assistant Public Works Director (Public Works/Utilities)

47 $83.782.40 $98,072.00 5114.795.20
Assistant Fire Chief
Major/Assistant Police Chief

EXEC $90,168.00 $107,078.40 $t27,171.20
City Clerk
Finance Director
Fire Chief
Police Chief
Public Works Director

EXHII]IT I


