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CITY OF OAK GROVE KENTUCKY
ORDINANCE 2024-08

AN ORDINANCE BY THE CITY OF OAK GROVE, KENTUCKY
ESTABLISHING A CLASSIFICATION AND COMPENSATION PLAN FOR CITY
EMPLOYEES

WHEREAS, the purpose of the classification plan is to classify all city jobs
in accordance with duties, responsibilities, and requirements; and

WHEREAS, the purpose of the compensation plan is to recruit and retain
employees, and to ensure market/internal structure alignment; and

WHEREAS, the classification and compensation plan will provide for
consistent and fair treatment of all employees, and will be free from favoritism, partiality,
or discrimination for improper reasons; and

WHEREAS, the City Council believes that the implementation of the
classification and compensation plan is in the best interests of the City of Oak Grove, its
employees, and its citizens

NOW, THEREFORE, BE IT ORDAINED BY THE CITY OF OAK GROVE, KENTUCKY
THAT ORDINANCE NO. 2024-08 IS HEREBY READ AS FOLLOWS:

SECTION ONE-CITY COUNCIL TO PROVIDE PAY GRADE AND RANGE

It shall be the sole responsibility of the Oak Grove City Council to provide
pay grades and pay ranges sufficient to provide for continued recruitment and retention
of qualified personnel to carry out the goals and objectives established by the Mayor, City
Council, and local, state and federal laws. City Council shall review and revise the
classification and compensation plan annually based on market analysis and consumer
price index.
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SECTION TWO-ESTABLISHMENT OF PAY GRADE

A. The pay grade of each job position shall be set by the City of Oak Grove
Compensation Table and Position Grade Assignment labeled “Exhibit 1” and incorporated
by reference herein;

B. When the duties of a position are changed, it may be necessary to be
assigned a different pay grade. Upon recommendation by the Mayor or his/her designee,
the City Council shall determine a new pay grade for the position.

SECTION THREE-ESTABLISHMENT OF PAY RANGE

A. The pay ranges of the City shall be as set forth in the City of Oak
Grove Compensation Table and Position Grade Assignment labeled “Exhibit 1” and
incorporated by reference herein;

B. The classification and compensation plan shall be amended,
suspended, or repealed only by a change of ordinance.

SECTION FOUR-ESTABLISHMENT OF PAY LEVEL WITHIN A PAY GRADE

Within the pay grades set by the City Council and within the city’s annual
budget for salaries, it shall be the sole responsibility of the Mayor, based on the
recommendation of appropriate supervisors, to establish the pay level of all city
employees.

SECTION FIVE-ESTABLISHMENT OF MANPOWER LEVEL

Manpower levels for each department shail be determined through the
annual budget ordinance.

SECTION SIX-ADMINISTRATION OF CLASSIFICATION AND
COMPENSATION PLAN

Regulations for administering the City’s classification and compensation
plan will be contained in the city’s personnel policies, which are adopted by municipal
order by City Council.
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SECTION SEVEN- SEVERABILITY CLAUSE

It is the legislative body's intent that the provisions of this ordinance are to
be severable, and that if a part of this ordinance is to be invalid, the findings do not
necessarily invalidate the entire ordinance.

SECTION EIGHT-EFFECTIVE DATE

This ordinance shall take effect after its passage and publication according
to law.

Date of First Reading of Ordinance: June 4, 2024

Date of Second Reading of Ordinance: July 2, 2024

Date of Publication of Ordinance: TM\[/I q'. w 24

Ordinance published in: Kentucky New Era
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Jacguéline Oliver, Mayor
ATTEST =
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Loreiynn Fisher, City Clerk

This advertisement was paid for by the City of Oak Grove using taxpayers' dollars in the
amount of $24%).02.

Certification

I, Lorelynn Fisher, do hereby ceriify that | am the duly appointed clerk of the City
of Oak Grove, Kentucky, and that the foregoing Ordinance is a true and correct copy of
an ordinance duly adopted at a meeting of the City Council on )]/ 02 , 2024, that the
Ordinance referred to therein is in the form presented to said meeting and in the form

executed, and the said ordinance appears as a matter of public record in the Official City
Ordinance Book and is in full force and effect.

IN TESTIMONY WHEREOF, witness my signature on this f]_ day of T M!\’
2024,
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C : Your Name Here, Notary Pubiic d
B ! & My Commission Expires
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Lorelynn Fisher, City Clerk
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COMPENSATION TABLE &
POSITION GRADE ASSIGNMENT

July 1, 2024
GRADE MINIMUM _ MIDPOINT MAXIMUM
32 $31,349.58  $37,190.54 _ $43,032.57
33 $33,323.47  $39,533.54 _ $45,743.62

Customer Service Rep Trainee (Utilities)
Temporary-Part Time Maintenance Worker-Roads and Grounds

34 $35.,422.85 $42,024.16  $48,625.47
Cadet Police Officer

Water Operator Trainee (Public Works)

Utility Maintenance Technician (Floater)

Police Dispatch Trainee

35 $37,654.48 $44,671.68 $51,688.88
Customer Service Representative (Community Center/Utilities)
Customer Service Representative/part-time (Community Center)
Administrative Assistant/part-time (City Office)

Water Operator I (Public Works)

Assistant Police Records Clerk

Firefighter-Part Time

36 $40,026.71 $47,485.99  $54,945.28
Animal Control Officer

Police Dispatcher

Police Patrol Officer Trainee

Water Operator II (Public Works)

Police Records Clerk

EXHIBIT 1



37 $42,548.40 $50,477.61  $58,406.83

Heavy Equipment Operator
Customer Service Manager (Utilities)

38 $45,228.95 $53,657.70 _ $62,086.46
Crew Leader, Roads & Grounds (Public Works)

Water Operator III (Public Works)

Code Enforcement Officer/Zoning Inspector

39 $53,185.67 $60,238.62  $65,997.90
Police Officer

Police Officer Corporal

Firefighter-Full Time

40 $51,107.31 $60,631.54 _ $70,155.77

Police Investigator

Deputy City Clerk

City Maintenance Supervisor

Accounts Payable/Administrative Asst to PWD

41 $54,327.07 $64,451.32  $74,575.58
Accountant/Accounts Receivable

Accountant/Human Resources

Police Dispatch Supervisor/Records Clerk

42 $57,749.68 $68,511.77  $79,273.85
Police Sergeant/Shift Supervisor
Field Training Officer/Corporal

43 $61,387.91 $72,828.01 $84,268.09

EXHIBIT 1



44 $65,255.35 $77,416.18

_$89,577.00

Police Lieutenant
Fire Lieutenant

45 $69,366.44 $82,293.40

$95,220.36.

Captain/Police Department
Captain/Fire Department
Field Operations Manager (Public Works)

46 $73,736.52 $87,477.88

$101,219.23

Assistant Public Works Director

47 $78,381.93 $92,988.99

$107,596.05

Major/Police Department
Assistant Fire Chief

EXEC $85,568.28 $101,398.41

$117,228.54

Finance Director

Police Chief

Public Works Director
Community Center Director
City Clerk

Fire Chief

EXHIBIT 1



AFFP
CITY OF OAK GROVE KENTUCKY

Affidavit of Publication

STATE OF KY'}
COUNTY OF CHRISTIAN }

Melanle Miller, being duly sworn, says:

That she Is Accounting Clerk of the Kentucky New Era, a
newspaper of general circulation, printed and published in
Hopkinsville, Christlan County, KY; that the publication, a
copy of which is attached hereto, was published In the
said newspaper on the following dates:

July 09, 2024

Publisher's Fee:  $ 202.67

That saitd newspaper was regularly Issued and circulated
on those dates.
SIGNED:

Subscribed to and sworn to me this 9th day of July 2024,

00007747 71000682

LORELYNN FISHER

City of Oak Grove

8505 Pembroke Oak Grove Rd
Oak Grove, KY 42262

CITY OF OAK GROVE KENTUCKY

QORDINANCE 2024-08

AN ORDINANCE BY THE CITY OF OAK GROVE, KENTUCKY

ESTABLISHING A CLASSIFICATION AND COMPENSATION PLAN FOR CITY
EMPLOYEES

WHEREAS, the pumpose of the classification plan is to classiy all city Jobs in
accordance with dulles, responsibllities, and requirements; and

WHEREAS, the purpose of the compansalion plan I8 to recrult and retain
employees, and to ensuia markelinternal struclure alignment; and

WHEREAS, the dlassification and compensation plan wilt provide for consistent and
fair treaiment of el employees, and will be free from favoritism, partiality, or
discrimination for improper reasons; and

WHEREAS, the Cily Council belleves that the implementation of the classHication
and compensation plan Is in the best interests of the City of Oak Grave, its
employees, and ils citizens

NOW, THEREFORE, BE IT ORDAINED BY THE CITY OF QAK GROVE,
KENTUCKY THAT ORDINANCE NO. 2024.08 IS HEREBY READ AS FOLLOWS:
SECTION ONE-CITY COUNCIL TO PROVIDE PAY GRADE AND RANGE

It shall be the sole responsibilily of the Oak Grove Cily Councit to provide pay
gradas and pay renges sufficient 10 provide for continued recruliment and retention
of qualified personnef lo carry oul the goals and objeclives eslablished by the Mayor,
City Council, and local, slate and federat faws. City Councl shall review and revise
the classification and compensation plan annually based on market analysis and
consumer price index.

SECTION TWO-ESTABLISHMENT CF PAY GRADE

A. The pay grade of each Job position shali be set by the Cily of Oak Grove
Compensalion Table and Positlon Grade Assignment labeled "Exhiblt 1" and
Incorporsted by reference herein;

B. Whan lhe dulies of a position are changed, # may be necessary lo be assigned a
different pay grade. Upon recemmsndalion by the Mayor o hisfher designee, the
City Councli shall determine a new pay grade for the position.

SECTION THREE-ESTABLISHMENT OF PAY RANGE

A. Tha pay rangss of the Cily shall be as sel forth In the Cily of Oak Grove
Compensation Table and Position Grade Assignman! labeled “Exhibii 17 and
ncorporated by reference herein;

B. The classification and compensation plan shall be amended, suspendad, of
repealed only by a change of ordinance.

SECTION FOUR-ESTABLISHMENT OF PAY LEVEL WITHIN A PAY GRADE
Within the pay grades sel by the City Councll and within the cily's annual budget for
salaries, it shall be the sole responsibliity of the Mayor, based on the
racommendation of appropriate supervisors, 10 aslablish tha pay levet of all city
employees.

SECTION FIVE-ESTABLISHMENT OF MANPOWER LEVEL

Maopower levels for aach depariment shall be delermined through the annual
budge! ordinance. ]
SECTION SIX-ADMINISTRATION OF CLASSIFICATION AND COMPENSATION
PLAN

Regulations for administering the City's classificallon and compensation plan wi be
contained in the ¢ity's personnel policles, which are adopled by municipal order by
City Councit,

SECTION SEVEN- SEVERABILITY CLAUSE

itis the lsgislative body's intent that the provisiens of this ordinance are to be
saverabla, and thal if a pad of this ordinance Is 10 be invalid, the findings do not
necessarily invalidate the enlire ordinance,

SECTION EIGHT-EFFECTIVE DATE

This ordinance shall {ake effect sfter Its passage and publication according fo law,
Date of First Reading of Ordinance: June 4, 2024

Dale of Second Reading of Ordinance: July 2, 2024

Dale of Publicalion of Ordinance: July 9th, 2024

Ordinance published in: Kentucky Naw Era




AFFP
COMPENSATION TABLE & POSITION

COMPENSATION TABLE &

STATE OF KY ) SS
COUNTY OF CHRISTIAN } ot oot DEASSIGNMENT
GRADE MINIMUM  MIDPOINT MAXIMUM
Melanle Miller, belng duly swom, says: 32 $31,349.58 $37,190.54 $43,032.57
33 $33,323.47 $39,533.54 $45,743.62

That she is Accounting Clerk of the Kentucky New Era, 8  cyaiomer Servics Rep Tralnee (Utiites)
newspaper of general clrculation, printed and published In  Temporary-Pant Time Maintenance Worker-Roads and Grounds

Hopkinsville, Christian County, KY; that the publication, a

copy of which is attached hereto, was published in the u dot Police omﬁf“‘z""“ $42,024.16 $48.625.47
said newspaper on the following dafes: Water Operalor Tralnee (Public Works)
Uity Maintenance Techniclan (Floaler,
July 09, 2024 ¥ (Floater)
Potica Dispalch Tralnee
35 $37,654.48 $44,671.65 $51,688.88
Customer Service Representative (Community Center/Ulllitkes)
Customer Sesvice Representative/part-ime (Community Center)
. Administrative Asststant/pant-time {City Office)
Publisher's Fes:  § 245.02 Watsr Oparator | (Publio Waorks)
That sald newspaper was regularly Issued and circulated  Assistant Polica Records Clerk

on those dates. Firehghler-Part Tirne

SIGNED: 36 $40,026.71 $47.485.00 $54,045.28
Anlmal Conlrof Officer
77 7’7 Police Dispatchar
Police Palrof Officer Tralnee

Water Operator ll {Public Works)
Subscribed {0 and sworn to me thfs 8th day of July 2024. Pollca Recorda Claik

37 $42,648.40 §50,477.61 §58,408.83
Heavy Equipment Operalor
Cuslomer Service Manager {Ulilitles)

38 $45,228.95 $53,657.70 $62,086.46
Crew Leader, Roads & Grounds (Public Works)
Water Operator HI (Public Works)

Coda Enforcement Officer/Zoning Inspeclot

ag $53,185.67 $60,238.62 $65,907.90
Police Officer

Police Officer Corporal

Firefighter-Full Time

40 $61,107.31 $60,631.64 §70,155.77
Police Investigator

Deputy City Clark

City Malntenence Supervisor

Accounts Payable/Adminisirative Asst to PWD

00007747 71000715

41 $54,327.07 $64,451.32 §74,675.58
Accourtant/Accounts Recelvable
LORELYNN FISHER AccountantfHuman Resouices
City of Oak Grove Police Dispatch SupeevisorRecords Clark
8505 Pambroke Dak Grove Rd 42 $57,749.60 £68,511.77 $79,273.85
Oak Grove, KY 42262 Polics Sergeant/Shift Supervisor

Flgld Training Offlcer/Corporal



43 $61,387.91 $72,828.01 $84,268.09

44 $65,255.35 $77.416.16 $89,577.00
Police Lisvtenant
Fire Lleutenant

45 $69,366.44 $82,203.40 $95,220.36
Caplain/Polive Depatment

Caplain/Flre Department

Flekd Cperations Manager (Public Works)

46 $73,7136.62 $87,477.88 §101,219.23
Assistant Publio Works Diractor

47 $76,381,93 $92,968.89 $107,696.05
Major/Police Department
Assislan! Fire Chief

EXEC $85,668.28 $101,358.41 $117,228.54
Finance Direclor

Police Chisf

Public Works Direclor

Community Center Difector

City Clerk

Fire Chief



